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Project Evaluation Questions — CLIENTS

a. How much does the Rickter Scale® Process help you understand
your needs?
©O© considerably o © quite significantly o ® a little o ®® not at all o

b. How much do you feel you have ownership of your goals?
©O considerably o © quite significantly o ® a little o ®® not at all o

c. How much do you feel it was your choices that formulated your
action plan?
©O considerably o © quite significantly o ® a little o ®® not at all o

d. How suited do you feel the actions are for you to achieve your
goals?
©O considerably o © quite significantly o ® a little o ®® not at all o

e. How motivated do you feel about moving forwards now?
©O considerably o © quite significantly o ® a little o ®® not at all o

f. How clear are you about what you and others need to do to make
progress?
©O considerably o © quite significantly o ® a little o ®® not at all o

g. How much does it help to be able to see a measurement of your
achievement?
©O considerably o © quite significantly o ® a little o ®® not at all o

h. How useful is it to be able to review your movement and adjust
your action plan to suit your changing needs?
©O considerably o © quite significantly o ® a little o ®® not at all o

i. Isthere anything within the process that you would like improved?
YES/NO If yes please state..........ccc.cceeennnnnes

j. How useful do you find the printed action plan?
©O considerably o © quite significantly o ® a little o ®® not at all o

k. Are there any improvements you would like to add to your printed
action plan? YES/No If yes please state ...........cc...........



